TRINIDAD AND TOBAGO LAW AT PRESENT FOR IMMIGRATION MATTERS. CHAPTER 18:01. (25/Feb/2021). 


“immigrant” means a person who seeks admission into Trinidad and Tobago for permanent residence or who is within 
Trinidad and Tobago as a permanent resident. 
“refugee” means a displaced person who has been forced to cross national boundaries and who cannot return home 
safely. 
IMMIGRATION ACT 
CHAPTER 18:01 
Section 42. (1) Any person who contravenes any of the provisions of this Act or the Regulations is guilty of an offence 


and, where the provisions by or under which the offence is created provides no penalty, is liable on summary conviction 
for a first offence to a fine of one thousand dollars and to imprisonment for twelve months and on any subsequent 
summary conviction to a fine of two thousand dollars and to imprisonment for eighteen months. 


Section 43. Proceeding in respect of an offence under this Act or the Regulations that is punishable on summa 


conviction may be instituted at any time within three years after the offence was committed but not thereafter. 


SUBSIDIARY LEGISLATION 

IMMIGRATION REGULATIONS 
Section 10. (1) Subject to sub regulation (14) and to regulation 11, no person other than— 
(a) a citizen of Trinidad and Tobago. 
(b) a resident of Trinidad and Tobago; or 
(c) a person entering Trinidad and Tobago to engage in gainful occupation for one period not exceeding thirty days in 
every twelve consecutive months, shall engage in any profession, trade or occupation whether for gain or not in 
Trinidad and Tobago or be employed in Trinidad and Tobago unless there is in force in relation to him a valid work 
permit in the form set out as Form 36 and every person so engaged or so employed shall be employed in accordance 
with the terms and conditions specified in the permit. 
(2) No person other than those described in paragraphs (a), (b) and (c) of sub regulation (1) shall be employed by any 
person in Trinidad and Tobago, unless there is in force a valid work permit in relation to that employment, and any 
person who engages in any occupation or employment in Trinidad and Tobago in contravention of the provisions of 
these Regulations, or any person who has in his employment in Trinidad and Tobago any person other than those 
described in paragraphs (a), (b) and (c) of sub regulation (1) without a valid work permit issued by the Minister, is guilty 
of an offence. 
(3) Where an employer desires to employ a person, who falls outside of paragraphs (a), (b) and (c) of sub regulation (1), 
he shall apply in twelve copies to the Permanent Secretary in the form set out as Form 3. 
(3A) An employer who desires to employ a group of persons comprising ten or more persons may submit a group 
application in the form set out in Form 3A of the First Schedule. 
(3B) An application for a work permit under this regulation may be submitted electronically through the internet. 
(4) On receipt of the application referred to in sub regulation (3) the Minister may if he considers it fit, direct that a 
work permit be issued to the applicant in respect of the person on whose behalf he had made the application. 


NOTES: The above information was copied from the Immigration Act Chapter 18:01 (except the definition of “refugee”) to complete 
the Research done using 2 of the Cards, the Immigrants are using to stay in Trinidad and Tobago, on Thursday the 25" day of February 
2021, for a number of persons who asked for advice on the requests, by such Immigrants seeking employment at their business 
locations. Visits were made to The Ministry of National Security Work Permit Section on Abercromby Street, the UNHCR Office in the 
Princess Court on the corner of Pembroke and Keate Street, the Living Water Community Department on the corner of Frederick and 


Gordon Street and the Immigration Department in the Government Plaza on Richmond Street, all in Port of Spain. See Details Page 1. 


One such, was the Migrant Card MRFOOOOO and the other was the UNHCR (United Nations High Commission for Refugees) 
Card No. 000-00-0000. 














| give advice free as a Specialist in the Housing and Development Sector and as the Secretary of the Non-profit Company, 
Men Against Violence Against Women (MAVAW). Ph: 1-868-383-6184. Email: donaldberment@gmail.com. 
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